
BUILDING LEARNING POWER 
AT SOUTH DARTMOOR
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Overcoming Frustration

Taking Considered Risks
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(DE BONO) GETTING  UNSTUCK
Knowing 

what to do 
when you don't 

know what to do

         

    
Think creatively Plan your 'next steps' to bec ome 'unstuck'

Learn from mistakes Use all your resources to s olve problems

  Be resilient  Be flexible
Lis ten to others

PLAN

REVIEW
DO

KAGAN STRATEGIES 

FOR ACTIVE ENGAGEMENT

COOPERATION 
COLLABORATION 

COMMUNICATION 
CONFIDENCE


